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Many times government
programs are seen as “hand-
outs” rather than a hand up,
and people who could bene-
fit from them won’t apply.

The Senior Community
Service Employment pro-
gram (SCSEP) helps older
Americans who haven’t
worked in awhile or need to
transition to a different kind
of work, learn the skills to
get them good jobs, and it
pays them while they train
(see “senior work experi-
ence” story).

The best way to under-
stand how the program
works is to look at two peo-
ple in the community who
have benefited from it.

Mary Bean
Mary Bean is known to

many who use the Burke
Center in Kirbyville simply
as “Apple.” They know she
keeps candy in her drawer
but they really come in for
the hugs. 

Bean worked 18 ? years at
the Kirbyville plywood
plant, hard work and late
hours. “I laid core from 3 to
11 p.m. in all kinds of weath-
er,” Bean said. 

After the plant closed, she
commuted to Beaumont for
five years. “The pay was
good, and I liked the work,
but the company closed
down,” Bean said.

With gas prices rising,
Bean felt she needed to find
work closer to home. She
also needed a flexible sched-
ule so she could work
around doctor’s appoint-
ments and treatment sched-
ules for family members
who needed her help.

She found what she need-
ed working 20 hours a week
for New Directions
Industries, a division of the
Burke Center in Kirbyville.

Sally Navarre is manager
of Kirbyville center that
helps people with disabili-
ties, including mental health
and mental retardation
(MHMR). She needed help
in the front office to answer
phones and greet people.

Burke Center qualifies for
a senior workforce employee
because they are a nonprofit
under contract with the state
of Texas to provide training
and vocational assistance to
MHMR and the disabled.

Navarre said it’s important
to have someone with Bean’s
maturity because their
clients often have behavioral
problems.

“I love to spoil them, love
to help people,” Bean said. “I
just love my job, and they’re
so good to work around my
schedule when I need to
help my family.”

Ginger Studensky
Ginger Studensky  is now

director of the Retired Senior
Volunteer Program (RSVP),
but she started in the SCSEP
program.

“Ginger is the perfect
local example of how the
program works,” according
to Sandy Smith, employ-
ment and training coordina-
tor of Senior Workforce
Solutions. 

Studensky explained,
“After 38 years of marriage
and five children, my hus-
band decided he didn’t want
to be married any more. I
didn’t know what I would
do. At 17 I went from being
Daddy’s girl to someone’s
wife.”

Somehow, 38 years of
being a chicken farmer’s
wife wasn’t particularly
helpful in finding a paying
job. Self-taught and with no
real credentials, Studensky
said she was “scared and
wondering how to keep the
lights on.”

“I prayed,” Studensky
said, “and prayed some
more.”

It’s a long story, but
prayer led to an ad in the
paper, which led to a host
agency didn’t quite work
out, but it finally led
Studensky to a position with
RSVP at the Deep East Texas
Council of Governments
(DETCOG).

RSVPwas struggling, per-
haps on the verge of failure.
RSVP matches volunteers
with local projects, but
unlike SCSEP, this is not a
training program—volun-
teers with skills donate time
to help their community.

Mostly it is retired people
who want to work a few
hours, to give back and stay
involved with life. Some of
her volunteers, like those in
the auxiliary at Christus
Jasper Memorial Hospital,
look forward to the friends
they’ve made, and the social
activities and fund raisers
that help purchase needed

items for the hospital.
The RSVP program was

limping along with few vol-
unteers and fewer agencies
requesting them, until
Studensky was thrown into

the mix.
“I was scared,” Studensky

said. “I couldn’t even sharp-
en a pencil correctly, but I
love people and I’ve always
been a hostess.” 

She set about finding
more volunteers, publicizing
the program, finding out
who needed help, learning
what skills and interests her
volunteers had. The pro-
gram flourished. 

Studensky describes her-
self as super shy to the point
of being timid, hard to
believe when she recently
organized an appreciation
luncheon for more than 75
RSVP volunteers, with sev-
eral prominent local politi-
cians and businesspeople as
guest speakers. 

Studensky says, “The
truth is, I have lived here
three years and did not meet
anyone outside my church.

Now I know people every-
where. It’s been such a bless-
ing to me. Now I am not just
so-and-so’s wife — oh, I’m
still grandma and mom —
but it feels good to have a
professional identity.”

Smith was so impressed
with Studensky’s work that
she tried to hire her as a full-
time assistant to cover Jasper
and Newton Counties.
When DETCOG got wind of
that, they countered with
their own job offer.

The farmer’s wife had
gone from no prospects to
having to make a decision
between two good jobs.

See People, Page 8B
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Older Americans who are
trying to re-enter the work
force often face extra hur-
dles such as outdated expe-
rience, limited education,
and maybe restricted physi-
cal abilities.

Take, for example, a
woman who graduated in
1965 and learned to type on
a manual typewriter, or a
man who spent his life
unloading trucks, but now
can’t work on his diabetic
feet. 

Both people are willing
and able to work, but unless
they get updated training
and job experience, it’s
going to be tough to get an
employer to hire them.

Sandy Smith, employ-
ment and training coordina-
tor for ExperienceWorks,
says to such people, “Let me
tell you what I can do for
you.”

The Senior Community
Service Employment

Program (SCSEP) is a boot-
strap operation that match-
es older employees with
community service and
government “hosts” who
offer on the job training and
experience, and the pro-
gram pays them while they
learn.

The host agency gets a
reliable worker for 20 hours
a week and the employee
learns valuable skills. The
government, not the host
agency, pays the employee
minimum wage of $5.15 an
hour while training, but the
goal is that the employee
will take these new skills
and move into the work
force at a competitive salary.

This program dates back
to Lady Bird Johnson who,
as First Lady, founded
Operation Green Thumb.
She proposed to Congress,
“Take the green thumbs of
poor, older and retired
farmers and put them to
work to beautify our high-
ways... to provide older
farmers with useful

employment for which they
are fully qualified... And,
not even in Washington,
D.C., did anyone think this
was a bad idea. “

Green Thumb grew into
SCSEP and expanded to
include many fields beyond
farming and highways.
SCSEP seeks to match
employee interests with
community needs.

Smith emphasized the
many benefits to the com-
munity when older workers
are trained and hired. The
program objectives are:
to foster and promote useful
part-time community ser-
vice opportunities
to enhance their abilities,
skills and aptitudes 
to change negative attitudes
and stereotypes about older
people 
to promote innovative work
alternatives and second
career training 
to help them gain valuable
new skills and experience
toward securing meaningful
employment 

In what sounds
like a win-win situ-
ation, Smith is sur-
prised to say, “We
are currently
under-enrolled.”

She is seeking
both qualified
applicants and
host agencies, and
she is also needs a
field operations
assistant to help
her cover Jasper
and Newton
Counties.

To be eligible for
training, an
employee must be
55 or older, currently unem-
ployed and seeking work,
and not have too much
income. Income qualifica-
tions are complicated, but
things like disability pay-
ments don’t count, social
security income is only
counted at 75 percent, and
resources like property
don’t count against an
applicant (but interest does
count as income).

A host agency must be
either a 501c3 nonprofit
organization, or a  govern-
ment-funded agency such
as city or county offices,
schools, libraries, public
safety and health services.  

The host agency must be
willing to commit one per-
son to the training and
supervision of the new
employee, who is to be uti-
lized for the stated purpose

only. Translation: you don’t
take the woman who hired
on to learn the multi-line
phone system and send her
on errands to pick up dry
cleaning.

What kinds of work are
offered?  

The program does not
actually set limits, but typi-
cally the program is for cler-

See Program, Page 8B

Program puts
senior citizens

back into 
workforce
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SALLY NAVARRE, left, is glad to have Mary “Apple” Bean to
handle calls and visitors at the Burke Center in Kirbyville.The
Senior Community Service Employment Program pays Mary to
learn new job skills.

People in community benefiting from project
“The truth is, I have lived here
three years and did not meet
anyone outside my church. Now
I know people everywhere. It’s
been such a blessing to me.
Now I am not just so-and-so’s
wife — oh, I’m still grandma and
mom — but it feels good to have
a professional identity.” 

— Ginger Studensky

First National Bank
www.fnbjasper.com

MAIN BANK: 301 E. Houston • Jasper • 409/384-3486
Woodville: 2873 Hwy. 190 E • 409/283-8231

Jasper’s only home-owned, independent bank

Community People You Know TM

Everything is easier with people you know

Just about everything is easier with people you know and
banking is no different. At First National Bank-Jasper 

we are the community people you know and we want you to
feel comfortable from the moment you step in our doors.

We are here to help you with all your banking needs. 
Stop by and get to know the community people at 

First National Bank.

• Consumer loans • Home loans • Home improvement loans
• Boat and auto loans • Certificates of deposit 

• Savings accounts • Checking accounts 
• Safety deposit boxes

• Automated teller machines (ATM) • Internet banking

Is it time for a serious discussion about
weight loss and your health?

Please join us for a free seminar

Lap-Band Seminar
Tuesday - April 17 • 6 p.m.

Memorial Hermann Baptist Orange in the Schofield Room
Please call our office with any questions 883-4600

ESTATE SALE
814 Richardson Drive • Jasper 

SAT. • APRIL 14th • 8 a.m. - 5 p.m.
SUN • APRIL 15th • 1 p.m. - 5 p.m.

One Owner Antique Furniture • Vintage Lamps
Vintage Oil Paintings • Desks

Hollywood King Size Bed • Refrigerator
Solid Mahogany Bedroom Set • Washer & Dryer

LARGE KNIFE COLLECTION
Buck, Case, Schrade, Old Timbers, Uncle Henry, Gift Sets, Limited Editions,

Eickhorn Bayonet, Swords
Sharpening Stones • Game Calls • Gun Cleaning Supplies
MUSIC Records • Cassette & 8 Track Tapes • Recent CD’s

OUTSIDE TOOLS, TOOL, TOOLS
Air, Power & Hand Tools • Ramps • Tool Boxes & Chests

JasperESL@Yahoo.com Accepting Credit Cards

Do Not Miss
This One!

FULL HOUSE

Lynn Pearson, M.D.
BOARD CERTIFIED

ORTHOPEDIC SURGEON
• Sports Medicine • Broken Bones • Endoscopic Carpal 

Tunnel Release • Painful Feet • Arthritis • Back and Joint Pain

208 Craig St. • Jasper • 384-4227
OFFICE HRS: 8:00 - 5:00 Monday - Friday


